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     TIME: 2 HOURS
INSTRUCTIONS:   
ANSWER QUESTION ONE (COMPULSORY) AND ANY OTHER TWO QUESTIONS

Question One (30 Marks)
a)
Discuss the functions of a human resource manager.



(5 Marks)

b)
Differentiate between a human resource manager and a personnel manager.











(10 Marks)

c)
Discuss the basic principles of human resource management.

(5 Marks)

d)
Explain the importance of human resource planning in running of the organization today.










(10 Marks)
Question Two (20 Marks)
Discuss the factors that influence recruitment process in a new organization.
(20 Marks)
Question Three (20 Marks)
According to Stainer human resource planning aims at maintaining and improving the ability of the staffs.  Define human resource planning and discuss the basic resource plans.
(20 Marks)

Question Four (20 Marks)
As Manager explain the disadvantages and advantages of internal recruitment in the organization.









(20 Marks)
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