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 TIME:  2 HOURS
INSTRUCTIONS:  
 Answer Question ONE and Any Other TWO Questions.
Question one 
a)
Explain any five forms of employment recognized by the employment act, 2007.


[10 marks]
b)
Describe any five grounds for summary dismissal.
[5 marks]

c)
Outline any five benefits of collective bargaining.
[5 marks]

d)
Describe any five lawful deductions from an employee’s wages.
[10 marks]

Question Two 
a)
The international labour organization is an international body that promotes decent work throughout the world. Outline any five objectives of the body.
[5 marks]

b)
The employment act, 2007 provides for both rights of an employee and duties of an employer respectively. Describe any rights of an employee as may be found in the Act.
[10 marks]

c)
Outline any five conditions that an employer has to comply with before terminating an employee through redundancy.
[5 marks]

Question Three 
a)
Discuss any five common law rights of an employee.
[10 marks]

b)
According to section five of the employment Act, an employer should strive to eliminate discrimination at all costs. Outline any five forms of discrimination of the workplace.
[5 marks]

c)
Sexual harassment has always been a feature of life at work. Outline any five forms of sexual harassment.
[5 marks]

Question Four 

a)
Explain any five fundamental conventions of the international labour organization.


[10 marks]
b)
Outline any five contents of a policy statement on sexual harassment.
[5 marks]

c)
Explain the nature of vicarious liability and its applicability in employment law.



[5 marks]

Question Five 

a)
Describe any five employment test that have been developed by the courts over the fears.
[10 marks]
b)
Explain any five duties of an occupier as provided by the occupational safety and health Act 2007.
[10 marks]
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